BENEFITS CONSIDERATIONS WHEN UNEMPLOYED

INCOME: UNEMPLOYMENT COMPENSATION, OR SEVERANCE PAYMENT

HEALTH INSURANCE OPTIONS

COBRA: EMPLOYER OFFERED, STIMULUS REDUCTION INCLUDED

SPOUSAL BENEFITS: YOU NOW HAVE A QUALIFYING EVENT TO ENROLL

SHORT TERM HEALTH POLICY: OFTEN LESS EXPENSIVE THAN COBRA 

RETIREMENT PLANS

QUALIFIED PLANS, (401K’S, 403B, etc) ROLLOVER TO INDIVIDUAL RETIREMENT ACCOUNT* 

ADDITIONAL BENEFITS MAY BE PORTABLE

LIFE INSURANCE, DISABILITY, LONG TERM CARE

CIRCLE THE WAGON! CUT DOWN ON LIFESTYLE BUDGET CHOICES WANTS VS NEEDS. 

SEEK ADVICE

YOUR FINANCIAL PROFESSIONAL IS TRAINED TO HELP YOU MAKE EFFICIENT USE OF YOUR ASSETS & LIABILITIES, MORTGAGE, ETC. WHILE ASSISTING IN AVAILABLE SOLUTIONS. 

www.fitfinancialmn.com
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President

Fit Financial, Inc.

5200 Willson Rd.

Suite 150

Edina, Mn. 55424

952-746-2451
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